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School context 

Clanfield is a small rural school serving the village and surrounding area. Almost all pupils are 
White British with very few from minority ethnic backgrounds. The proportion of pupils eligible 
for free school meals is broadly average and those with special educational needs is above 
average, though no pupil has a statement of special educational needs. 
 

The distinctiveness and effectiveness of Clanfield School as a Church of England 
school are satisfactory. 

The school has several good features, including a very strong family ethos, supported by 
clear core values and well-established Church and community links. Staff, pupils, parents and 
governors form a strong supportive community, in which the pupils show very well developed 
personal skills, good behaviour and keen moral awareness.   
 

Established strengths 

 The palpable sense of the school being a strong family community. 

 The inclusiveness of the school and its provision for each child to be the best that they 
can be.  

 The strong Church and community links. 

Focus for development 

 To set up a church-school liaison committee to give strategic direction to the school as a 
church school. 

 For school leadership to use collective worship and Religious Education to strengthen the 
link between its core values and Christian beliefs. 

 To develop opportunities for children to offer more regular participation and some 
leadership of key aspects of worship. 

 
 

The school through its distinctive Christian character is good at meeting the needs of 
all learners. 

It is quickly apparent from conversations with parents, staff and pupils that this is a good 
school. Children are articulate, develop very strong personal and community values and they 
can identify, and are confident and keen to speak positively about, the strands which come 
from their school being a Church School. “It feels like your school is your family,” says one 
child. “We try to be like Jesus,” says another. They enjoy worship and like the vicar coming in 
to lead whole school worship fortnightly. They love being part of the Easter and Harvest 
worship in the Church, and participating in the Churches Together lunch, and this makes 
them feel part of the Church and the wider community. They show warm interest in their 
religious education lessons, readily contributing to discussion, and the recently revised 
scheme of work has enabled them to understand the distinctiveness of different faiths more 
clearly. Worship themes and religious education lessons mean that children can relate some 
of their school values to Christian beliefs and teachings. They speak sensitively about peers 
who have learning and behaviour difficulties, and they believe it is important to support and 



 

encourage everyone. This contributes strongly to the caring and inclusive family ethos of the 
school, which in turn has a very positive impact on the whole community and those who join it 
from outside.  
 

 

The impact of collective worship on the school community is satisfactory.  

Children attend whole school worship four days a week. At an act of worship on the day of 
the inspection, children sang well as they entered and left the room and joined 
enthusiastically in the singing of a worship song. They showed keen interest in the content of 
the worship, and were very quiet and still during moments of reflection. The majority of the 
worship is based on Christian themes and children spoken to during the day could link some 
of their school‟s core values to Christian teaching. With a little prompting, they could identify 
ways in which school worship has an influence on their day to day behaviour and 
relationships. Through following the Church calendar, fortnightly visits from the Vicar, saying 
the Lord‟s prayer, and attendance at the local Church for Easter and Harvest, children 
develop understanding of Anglican traditions and practice. An annual Church service is held 
in the school, conveying the message that the Church is more a community of people than a 
building, and children play a significant part in this, though apart from developing 
responsibility by setting up and operating relevant technology, they do not contribute 
significantly to day-to-day worship. Teachers share leadership of worship and contribute to its 
termly planning. It is reviewed informally. Apart from the two annual visits to the Church, 
teachers do not participate in worship when they are not responsible for leading it. This 
suggests that the school does not view its collective worship as an important community 
activity.  

 

The effectiveness of the leadership and management of the school as a church school 
is satisfactory. 

The Headteacher has been very successful in ensuring that the school community has fully 
embraced and lives out four core „Christian‟ values: honesty, reliability, respect and 
sustainability. This has a powerful uniting influence and plays a significant part in creating the 
strong sense of family which pervades the school community. The newly appointed 
Foundation Governors are keen to fulfil their responsibilities to the school as a Church school 
and the Chair of Governors is eager to support them and to be involved in discovering how to 
do it well. The Religious Education subject leader has recently revised the Religious 
Education scheme of work to strengthen the place of Christianity, and to ensure that children 
will develop a clearer understanding of the distinctiveness of the different faiths studied. 
Conversations with children and observation of religious education lessons show that this is 
having the desired impact. The Vicar leads worship on a fortnightly basis and this is an 
important factor in the development of pupils‟ understanding of Christian Faith; it underpins 
the strong community links. Currently the vicar plays no part in the strategic direction of the 
school as a Church school. There is much good practice in evidence in different strands, but 
the leadership as a whole has not together worked out its vision for the school as a Church 
school. Consequently neither the school environment nor members of the school community 
are able to express with a united voice what it is that makes this a Church school, or to say 
clearly how they want it to be distinctive. 
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